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ACTION TAKEN REPORT ON THE DECISIONS OF IQAC MEETING

(CONSOLIDATED)

Meeting Date

Decision Taken

Action taken

30.08.2017

The Director of IQAC deliberated in the meet
that the need to

1. Empower students through high quality
technical education to meet the challenge
teaching technologies.

2. Make students confident and suitable for
global requirements through personality
development and grooming.

3. Arrangement for feedback response from
students, parents and other stakeholders
quality-related institutional processes.

4. Principal suggested that AMC EC will app
for NBA Accreditation for all branches
except Civil.

After thorough deliberations, itas
decided to empower the students to m
the challenges of technology and the
following programmes were planned t
conduct:

Seminar on Android application Cash
Runner, CAD/CAE using Solid works,
Python learning and Entrepreneurship
Development Programme

Documentation for NBA accreditation
was initiated.

13.06.2018

The Principal thanked all the faculty member
for getting NBA accreditation for which all the
staff had worked with the commitment.

It was also decided to concentrate on the
following parameters to strengthen the IQAC
activities.

1. Facilitating the creation of a learnercentric
environment conducive to quality educatic
and faculty maturation to adopt

Based on the suggestions given by th
Principal, it was decided to take up thg¢
following initiatives:

1. Industrial Automation and Ralics

2. 10S Application Development

3. Various opportunities available wit
the Micro Small &

4. Medium Enterprises (MSME) and
Swacch Bharath Adyan at




the required knowledge and technology
for participatory teaching and leaming
process

Bannerghatta National park 3
premises

2. Dissemination of information on quality
parameters of higher education.

3. Organization of inter and intra
institutional workshops, seminars.

11.07.2019 1. Documentation of the various activities All the HODs instructed their

leading to quality improvement. faculty members to start the

2. Development and maintenance of documentation for the NAAC.
institutional database through DHI DHI Software automation system
software for the purpose of maintaining/ was installed to strengthen the
enhancing the institutional quality. monitoring of the administrative

3. Development of quality culture in the and operational needs of the
institution. college.

4. Principal suggested that AMC EC will It was decided to take up the

apply for NAAC Accreditation with a
goal to get A ++ Grade.

following quality initiative

programmes

e Anoverview of 3D Printing
Technology

e Real World Applications OF
Mathematics

e Faculty Development
Programme on advanced
surveying technologies using

total station
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IQAC MEETING

Members Present (2017 -2018)

Date: 13.06.2018

S. No Name of the Person Designation Roles

1 Dr. T.N. Sreenivasa Principal Chairman

2 Dr. A K Murthy Dean, Academics Vice-Chairman
3 Dr. K N Bhanuprakash HOD/EEE Director

4 Dr. Shashishankar A S HOD/CV Member

5 Dr. Latha C A HOD/CSE Member

6 Dr. Girisha C HOD/ME Member

7 Dr. Uma Reddy N V HOD/ECE Member

8 Dr. BindhuMadhavi HOD/ISE Member

9 Dr. V Mini HOD/Physics Member

10 Dr. Venkata Lakshmi V HOD/Chemistry Member

11 Dr. R Gangadhara Reddy HOD/Mathematics Member

12 Dr. Rajesh Kumar HOD/MBA Member

13 Prof. ACMV. Srinivas HOD/MCA Member

14 Ganga Reddy ﬁ(etrlie'lr'zlcw::ligieer’s, Member Form
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Discussions made

* The Principal thanked all the faculty members for getting NBA accreditation for
which all the staff had worked with the commitment.

® It was also decided to concentrate on the following parameters to strengthen the
IQAC activities.
© Facilitating the creation of a learner-centric environment conducive 1o
quality education and faculty maturation to adopt the required knowledge

and technology for participatory teaching and learning process
o Dissemination of information on quality parameters of higher education.

© Organization of inter and intra institutional workshops, seminars.

Actions taken

Based on the suggestions given by the Principal, it was decided to take up the

following initiatives:

* Industrial Automation and Robotics

e 1OS Application Development

e Various opportunitics available with the Micro Small & Medium Enterprises
(MSME) and Swacch Bharath Adyan at Bannerghatta National park premises
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Date: 30.08.2017

S. No Name of the Person Designation Roles
1 Dr. T.N. Sreenivasa Principal Chairman
2 Dr. A K Murthy Dean, Academics Vice-Chairman
3 Dr. K N Bhanuprakash HOD/EEE Director
4 Dr. Shashishankar A S HOD/CV Member
5 Dr. Sivasankari HOD/CSE Member
6 Dr. Girisha C HOD/ME Member
7 Dr. Uma Reddy N V HOD/ECE Member
8 Dr. Latha HOD/ISE Member
9 Dr. V Mini HOD/Physics Member
10 Dr. Venkata Lakshmi V HOD/Chemistry Member
11 Dr. R Gangadhara Reddy HOD/Mathematics Member
12 Dr. Rajesh Kumar HOD/MBA Member
13 Prof. ACMV. Srinivas HOD/MCA Member
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Topics covered in this meeting

The Director of IQAC deliberated in the meeting that the need to

1. Empower students through high quality technical education to meet the challenges of

teaching technologies.

2. Make students confident and suitable for global requirements through personality

development and grooming.

3. Arrangement for feedback response from students, parents and other stakeholders on

quality-related institutional processes.

4. Principal suggested that AMC EC will apply for NBA Accreditation for all branches

except Civil.

Follow up Actions taken from previous meeting

1. After thorough deliberations, it was decided to empower the students to meet the

challenges of technology and the following programmes were planned to conduct:
2. Seminar on Android application Cash Runner, CAD/CAE using Solid works, Python

learning and Entrepreneurship Development Programme.

3. Documentation for NBA accreditation was initiated.
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e AMC ENGINEERING COLLEGE

BANGALORE — 560 083.
Academic Administrative Audit (AAA)
Introduction

The purpose of the Academic and Administrative Audit is to evaluate the performance of the College of
all departments and appreciate their achievements and give suggestions for further improvement of the
guality of teaching, research, admitretion, curricular and extracurricular activities. When Committee is
GAAAGAY3T GKS RSLINGYSyiGas AYyiSNI OGAy3 ¢ keadkingd KS
faculties, students, alumni and parents and validating the data, the commitieeld give valuable

suggestions on the following points.Availability of teaching and neeaching faculty.

Infrastructural facilities available for carrying out academic and administrative activities.

Efforts taken for curricular development.
Teache quality.
Teaching methods adopted and use of ICT in teaching, learning process.
Feedback mechanism used for assessing the performance of teachers by students.
Faculty development programmes implemented by the department.
Strengths, Weaknesses. Opparities and Challenges of the department.
Research facilities and research output in the form of publications and patents.
. Computer, internet and library facilities available.
. Mentoring system, introduction of Remedial classes, Bridge courses, guitaridET and
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competitiveexaminations.

12. Skill development and personality development programmes.
13. Generation of funds and optimum utilization.
14. Evaluation methods adopted for internal and external examinations.

Objectives

The main objective of an academic audit is to Design an effective teaching and learning processes
Evaluate the Course and the Programme Outcomes, developing student assesasgiming quality
education by implementation of courricular and extracurricular activities. Also to set quality
performance indicators in domains of education, research and administration pertaining to
departments/programmes and other units of the Iiigtion.



The objective is to develop benchmarks for quality performance pointers, strategies to evaluate
quality performance, implement sedfvaluation proforma for faculty members and executives, to
AYLIE SYSy(G adl(1SKz2f RSNEQ Ttafefastobiprove gualiaayYSy id vy

Guiding Principles

1. Involvement of stakeholders to evaluate the set quality performance indicators.

2. Feedback collection, analysis and dissemination of relevant information citing concerns where
improvement measures shoulze taken

3. To facilitate accreditation and review processes through involving external agencies

The primary unit of academic audit in the Department.

Academic departments ldentified

Sl. No. Academic departments UG/PG Chairman
1 COMPUTER SCIENCE AND ENGINEERING uG HOD
2 CIVIL ENGINEERING UG HOD
3 ELECTRONICS AND COMMUNATION ENGINEE UG HOD
4 ELECTRICAL AND ELECTRONICS ENGINEERIN UG HOD
5 INFORMATION SCIENCE ENGINEERING UG HOD
6 MECHANICAL ENGINEERING UG HOD
7 MASTER OF BUSINESS ADMINISTRATION PG HOD
8 MASTER OF COMPUTER APPLICATION PG HOD
FocusAreas
A Define proposed Course and Programme Outcomes
A Identify curricular gaps and strategy to bridge the gaps
A Design effective teaching and learning processes
A Develop and use outcome based student assessment
A Assure implementation of quality education activities such as ResearchcuBicular and

extraairricular activities to support programme outcome



Methodology

A Institution creates various committees for conduct and review of activities at the institution and
department levels.

A The compositions, functions of the committees are as follows:

1. Faculty level
2. Department level and

3. College level.

1. Faculty Level Audit

This is the first level and is the salialysis by the faculty handling their respective courses.
The faculty wilanalyze a) course outcomes b)-0 mapping CIE Bar graph SEE grade distribution
and CO attainment.

2. Department Level Audit

The department audit committee will audit the following parameters such has best
academic practice in the department, courses wheled COs to be redefined courses were CIE
is of concern.

3. College Level Audit

The IQAC cell conducts the college level audit once in a year. The audit team comprising
of a team of senior professors along with a few subject matter experts for each tdep#ris
formed to audit the various academic and departmental activities. The committee lists their
observations with regard to best academic practices of the institution, identify the grey areas and
suggest for the any improvement required there offeBummary of this audit report is prepared,
placed and used for outlining an action plan to improve the quality of the academic activities.

Academic audit Team
Institution level Academic Audit panel/advisory committee: (internal) Structure

1. Principal
2. One representative from management /One management nominee
3. Dean Academic affairs
4, f. Coordinator Chairman Quality Assurance Committee Functions
A Contribute to preparation of SAR especially information related to institutional and finance
A Seek timeline and action plan from each department for Direct and Indirect assessment and
ensue its compliance.
A Interact with employers/industry/alumni and prepare manpower market analysis
A During the Semester end, conduct analysis of results and achievement of POs/PSOs for all

Departments

A Prepare annual report of success/failures on variouspaaters
10



Taking corrective actions and additional inputs for meeting POs/PSOs

Assessment and revision of PEOs

Review of Institutional and Departmental Vision and Mission

Present the analysis of all departments to the BOS/Management

Develop faculty apisal system and assess faculty performance annually; report to BOG

To Do Do o Do

(b) Department Level Committees

1. Academic group/department level Advisory Committee:(AAC)
Structure

Chairman: HOD

Faculty - Members and Expert external members (Alumni, Industry, Professional Society
Representation, some current students).

Functions

A Review assessment of Course Outcomes and their relationship with POs/PSOs prepared by HODs

A HOD collects recommendans and suggestions and through department advisory committee come
out with implementable actions or items points for continuous improvements of POs and PEOs

A HOD presents report to IACC with resource requirements and academic directions

Frequency of reeting
Meeting may be held at the end of the academic year and report prepared.

2. Program Assessment Committee (PAC): Structure

1. HOD (Group coordinator)

2. Senior Professor from department.

3. Senior Professor from other connected department of the institution.
4. One recently joined AP

5. One alumni representative

Functions

A Prepare and finalize the PEOs and POs/PSOs, align them with the Mission and write the process of
development of PEOs an®B

A Conduct assessment of placement record for ensuring PEOs attainments or revision if required

A Conduct assessment of curriculum and resources available to meet the developed PEOs and POs,
decide additional course contents, electives to bridge the gapsraform the shortfalls in resources
to the Institutional Core Committee which will evaluate the needs and present the additional
requirement to the management

A{dz2LISNIBA&aSa GKS /ha IyR GKSANI FfAIYyYSyaxoriody t hasz |
and ensures targets set by faculty are realistic.

11



A Develop common Performance Indicators for respective Courses aligned to the PO and ensures the
faculty develop activities, tests, quiz, assignments related to the common performance indicators as
well as for their course specific indicators

A Monitors progress periodically

A Develop a description of the process with questionnaires and tools required for continuous
assessment

A Develop faculty self appraisal questionnaire and student feedback quesiien

A Decide frequency of assessment of R@sternal and external

AholGlrAy /ha FTNRY NBALISOGAGS TFI OdAf G F2N 02y OSNY ¢
Taxonomy and target of expected achievements

A For direct assessment collects the student results for respective courses aligned to the PO and
analyze the average achievement of performance

A Hold discussions with concerned faculty on shortfalls for the achievement efgtriargets.
A Collects recommendations for improvements
A Prepare and conduct indirect assessment and prepare report

A Record the results and presents to the QACC of direct and indirect assesgnMaintain and
update website

Frequency of Meeting
Monthly monitoringand also at the end of semester

Institution level Audit panel/advisory committee: (external) Composition:

a.Chairman (retired professor from IIT or NIT with sufficient academic and administrative back
ground)

b. One VTU Nominee(retired/ senior professmrh autonomous institution)
c. One from NDSU (part of the MOU)

d. Two academic experts (retired professor from IIT or NIT or autonomous
Institution with sufficient academic and administrative back ground)

Frequency of meeting

Visits and meeting may be held at the end of one academic year, report to be prepared and submitted
to the BOG through Principal.

The Process

The institution is establishing Quality Assurance cell in order to conduct academic audit for the
year 201617 and onwards. The internal academic audit of the institution shall be for duration of one
academic year. The complete academic audit which includes the participation of external committee
shall be for duration of two academic year.

The Office of Quality Asrance Committee -QAC) has put in place an institutede academic
quality management framework to gather evideAgsased information on the quality of its programmes

12



and graduates and to encourage a culture of continuous selfimprovement throughefietftion of
processes and best practices of Programme / Academic Groups (AG) through Academic Audits.

The establishment oQAC in August 2016, the first phase of its Evaluation Cycle is implemented
which involved surveys relating to the passing out gedds2016(exitsurvey), parents of graduated
students (2016) and other stakeholders (including Alumni survey). The CO, PO and PSO attainments
computed are the quality indicators used in the academic audit of the institution.

The Management through BOG Mdecide the main guidelines of academic audit indicating
special reference to investigation to be made about the various practices being followed by the
departments. The emphasis would remain on teaching, research and services. All attempts will be made
to ensure that continuous growth of all major parameters related to quality of education are achieved.
The achievement with specific reference to the plan of action related to PEOs and POs/PSOs will be
monitored.

The BOG will authoriz€AC to conduct thaudit and collect information through various records that
may include the following:

A Department action plan and targets
A Minutes of Departmental meetings of various committees
A Record of content delivery through lectures, practical etc. arfResult analysis semester/annual
of courses in relation to set targets.
A Results and interpretation of indirect assessment
A Corrective action envisaged
A Recommendations of department Adery BoardReporting
The purpose of academic audit is not judgmental but to cause development to happei@QAGewill
produce a report that describes the strengths and weaknesses of the each department's efforts to

improve academic quality of their progres and identify plans for improvements. The main components
of the report will be:

Recognition of Good practice
Recognition of well performing departments
Recommendations for improvement

The audit report is presented to the BOG and made available daddpartments who will be
required to respond to the issues raised in the report. The response of the departments will be
part of the final audit report.

A The audit report shall be presented to BOG and thereafter displayed on Department/institutional
webste.

To Do To o

13



N AMC [EcINEERINGOLLEGE

18" K.M. Bannerghatta Road, Kalkere, Bengah&60 083

AMCEQ018 Faculty Feedback Questionnaire

The purpose of this questionnaire is to identify the Departtfaculties strength, weakness, and
improvement required in teaching and learning process. Which certainly help us in academic excellence
and, also would help the management to reward the deserving Faculty. Based on your experiences as a
panel of expert, f[pase revert with your feedback. Our Sincere thanks for your immense patience and
support.

Reviewed Department: Reviewer Name: Affiliation:
Sl. No. Questions

1 In your view is the Dept. Head doing enough to motivate, inspire and guide the Faculties in their (
day tasks and are they clear about what is expected of them?

5 In your view does the Dept. Head have a clear vision and is able to lay down a plan of action for {
development of the department and institution?

3 In your view can the Dept. Head be a role model, share his/her knowledge and inspire the faculty
follow the set standards?

4 In your view has the Dept. made enough efforts to establish Industry Institute relationship for the
benefit of the stakeholdes?

5 In your view is the Dept. practisi@ggood process of proctoring /mentoring. Does the Faculties hav,
willingness to offer students help and advice?

6 In your view do the Faculties possess adequate knowledge in their presented subjects and do the
effort in transferring knowledge to the students effectively?

7 In your view are the Faculties well versed with the latest OBE practice and do they have adequat;
knowledge in accreditation process?

8 In your view are the Faculties keen and have passion in teaching?

9 In your view is the department doing enough in the area of Research?

10 In your view what is the strength of the department?

11 In your view what is the weakness of the department?

12 Please add any other comments / suggestions you have for further improvement.

13 Panel of Expert Brief Reply:

14



o AMC ENGINEERING COLLEGE
DEPARTMENT OF MECHANICAL ENGINEERING

Review committee feedback:
- __lAcademic Year - 2017)
:l..' Descriptions Findings Remarks/Recommendations
F= Advised to,
« Track the students failed during the Odd or Even
* Result analysis made and semester.
presented. « Advice mentors/proctors to discuss with such students
1 Result of Odd and Even * If more details are well and help them academically to bring them back on
© | semester of 2017-18 documented and presented track
would have given & better e Track such failed students, were reappeared in the
picture. examinations.
* This would 10 results.
Advised to,
q * Prepare the procedural steps followed in general during
* Department follow some Teaching learning. P
. Remedial measures taken for non
2. Maintaining Teaching Learning . process. ” e ~ Y iy
process documents Expected to maintain students ssignment submission/Absent
relevant proper documents. test/Irregular to classes
* Responsibilities of staflf and Do's and Don'ts.
the soft and hard to pri
* Mentoring work can be h‘wm - o hr;one % 008
corced out alfbctively, * Identify critical students
3, | Mentoring the Students * uhelbr;:'n-oogwadu * Discuss and motivate them to boost their confidence
mmmndnotmmhrt ¢ Address if there are any issues and concerns
o IR A6 * Bring it to the notice of concerned superiors
& Main Tt S e e e Sl
L. would
9. | Departmental coordinators ither staff members mail's or It is advisable to keep and maintain in the departmental
10, | Maintaining Results “"'“, system library,
1. | Maintaining Course
[12. | Maintaining VTU circulars
Pagelof2
‘&.. AMC ENGINEERING COLLEGE
— DEPARTMENT OF MECHANICAL ENGINEERING
13. u Office circulars
\5 Cultural and Extracurricular
__| coordinntors
16, | Sports Coordinators
In additions to the above S advisable to keep and maintain the following in the departmental system library
Time Table Officer. Course Material Internal Test Coordinator: Attendance Verification: Daily absentee's verification and follow up:
Attendance and Marks Display: Blue book verification’ Maintenance of blue books: Result Analysis: PG Coordinator:  Paper Publications:
Technical Talle Technical workshops:  Industrial Visit: Tables, graphs and Data hand book for the Exam: Collection of the Lab records:
Student paper presentation: Minutes of meeting:  NHA work: g
Faculties are required to go to the
It is not advisable to stay in the 1

When a Staff enter

AL N ST ST
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m AMC ENGINEERING COLLEGE

General instructions to staff members:

% Faculties are required to go to the class on time and not to leave the class till
the next period faculty arrives.

% It is not advisable to stay in the class room behind the allotted time, since
other faculties will not get enough time to cover his/her portion.

“ When a Staff enter in to the class he/she is required to have a look at the
student’s dress code, whether the students are wearing ID card, proper formal
dress, shoes etc. If not, he/she may instruct them do the needful.

*» Instruct the students strictly not to use the mobile phones.

% Regularly evaluate the laboratory records

% Enter the absentees daily in the file provided

** While going for leave or OOD, enter the same information in the book.

** Alternate class arrangement must be made and the same to be enter in the
book.

% Try to avoid coming late to the campus and leaving early from the campus.

** Maintain attendance neatly and systematically providing all required
information.

Principal

Pagedof s
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not counted as absence from class. Attendance will be counted only when a copy of the
participation certificate or a note from the concerned teacher is produced immediately
before the HOD by him.

It is necessary to score a minimum of 40% to pass in any subject in the semester
examination.

Three internal examinations are conducted for BE and all the three are compulsory,
average of three internals will be considered as the final Internal assesment marks..

The college takes note of serious misbehaviour, insubordination, habitual tardiness,
irregular work habits or obscenity which are punishable by fine, suspension or dismissal.
The College is declared an alcohol-smoke-drug-free area and offenders face dismissal.
Misbehaviour outside the College, besides affecting the reputation of the College, has an
impact on the students community. The College reserves the right to take such action and
make such rules are necessary in the interest of the general student community to deal
with such misbehavior.

The students are required to wear college Identity Card on all college working days.
Failure to wear the college identity card will be treated as misconduct and such students
will be barred from entering the campus and class room.

Use of mobile phones is forbidden inside the academic blocks. The College has provided
safe-lockers in different department for the convenience of the students, Students have to
provide their own locks and the management is not responsible for their safety. Come
sufficiently early to College so that you do not go late to class on account of it.

The manageiment is not responsible for the safety of valuables of students.

The students are warned they must follow all the safety regulations while conducting
practicals in the laboratories and the management is not responsible for any physical
damage or mishap that might occur out of students negligence.

Students are required to dress in the uniform stipulated by the College. All students' are
expected to be dressed neatly and decently. They are not expected to wear T-shirts and
jeans in the campus,
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AMC ENGINEERING COLLEGE, BANGALORE-83
DEPARTMENT OF MECHANICAL ENGINEERING

Staff feedback and Result analysis
Average
Subject/ Result of | Present I:“m‘ set Sty
St | Name of the Staff | Subjects previous | Result | oy pond back Remedial action followed pssrrcaglill o SRR
No Handled Semester in
(ot feast 3 % Cxamg
semPte F
Animations of some o has
MSM 88.05 89 | theconceptsneedtobe | ¥ “"";:n" M"“’“’m"m 100%
1 | De Girisha C Focusing more on Question bank with answers,
NTM 98.5 100 important concepts, in a lmpommneui_mfot 100%%6
_module. _ _assignment. videos — .
BTD 58.11 62.5 Concentrate more on Special classes for solving g
3 | Dr. C. Solaimuthu ATD 64.52 s4 i'“P"“"" ‘:’?’ fons in different problem varicties, 80%
Focusing more on easy and
To focus more on casy
ol S 3 oM 99.26 98 and important chapters Important units, 100% W
T Basics need to be Explanation of basic concepts, 00%
o %6 e focused more, in detail in a simplest way. s
Important units need 1o Easy scoring chapters arc g
CE 97.96 100 be ‘s given more prefer 100%% y
6 | Prof. Shanthala K Basics need to be Extra classes, solving 100% 3%
CAED 96,76 95 moce. problems of all varieties.
OM 99.26 98 Concentrating more on | Frequently asked questions are 100%
Prof. Umashankar. in s i
7 |¢ oM 99.26 o8 important concepts in a ﬁ:‘} more .p:unoe. 100%
Vibestions | 83.88 | s7.3 | Beses "f:"d:;:," woght, | Given more ansignments, 100%
8 | Prof.. Byra Rexidy m-’-—-'———-—-—m rnom P Solving more number of basic
Mechatronies | 91.17 100 s ¢ tonics problems, Extra classes 100%
EME 931 94.2 Basics of each topic lmp':'mnl qu;slons‘ln cach 100%
needs more explanation. | module, given for assignments. w
required. ___for every modul ——
11_| Prof. Shivaprasad OR 88.63 89.4 | To focus more on casy Focusing more on easy and 100%
D and important chapters important units,
= __Regular assi
AED Basics need to be Extra classes, solving
% 96,76 3 concentrated more, problems of all varietics. 100%
Important units need 1o Easy scoring chapters are
CE 9796 | o8 ey peri o . 100% @,
Practical demonstration of -
12 | Prof. Rudra K S More problems and for
MMM 96.5 95 | important questions need SUEBops 3 100%
10 be dealt el understanding, Important
i Aty questions for assignment.
HMT 74.01 84 Providing the required | Solving previous year question 100%
basic knowledge to papers, Solving problems of
£3 | Prof Mokmh Y B HMT 7401 | 85 | understand and solve the different varieties. 100%
problems Assignments.
NTM 98.5 100 Focusing more on Question bank with answers, 100%
14 | Prof. Saravanan R NTM 98.5 100 | imporant concepts, ina Important questions for 1 &/’
module. 00%
Detailed explanation of k=
FEM More focus on starting starting modules, conducting
8.7 " modules unit test, Preparatory exam 100%
15 | Prof. Nagaraj VC before externals
Important questions in Regular Assignments,
TRIBOLOGY 9926 100 | each chapter to be given Question bank for cach 100%
more importance chapter.
pro =i concepts for’::;?n %
MMM 96.5 91 important questions need 100%
Prof. Anwar Basha understanding,
16 | Shaik 0 be dealt separately: | questions for sssi @.\
4 Stressing more on Important questions of each
Mechatronics | 91,17 96 important topé hapter for assignment 100%
Basics of cach Solved i
DME II 48.29 50 | need to be focused with i inonbes e 75%
17 ‘l;tof. Manjunatha more pnoctﬁcd e:ampla. Q - nml ul’ for eact
DMEN | 4829 | 72 | meedtobefocusedwith | ™Odule, with answers and 75%
more practical examples, fq“‘ i e
CAED 95 %% Basics need to be Extra classes, solving 100%
concentrated more. problems of all varieties.
18 | Prof. Rakesh TG ——— =
HMT 74.01 % Providing the required | Solving previous year question 100%
basic knowledge to papers, Solving problems of




understand and solve the

different varistios.

problems Assignments.
Practical explanation of Power point presentation ol

DOM 75.46 75 important concepts is live examples has been added., 90%
19 | Prof. Sudvendra S required. s mugmm_em? e
Vibrations | 83.88 - B eemacel oo b d -t s,‘.’.'o"&"'e,.;.'f.‘wﬁg.;.'é’;.‘m 959
exp .
ATD 64.52 a4 M‘:’m i 3 & -F‘;’.:‘Ho lopio-wls:qm-ﬁm 80%
Prof. Jagndeesha K = portant problems. k. solve pravious year
20 Problems of different ~ questi A petarrs 84
B o~ “i"’z 36 vlrh('i:: :,nod to be Cover more \;.'::’.l;ﬂcl of 80%
solved. _problems, need extra classes
Extra classes, solving
CAED 99 95 Basgics:head 10 ba 1 fall varieties. 100%
21 Prof. G P Prasad L:?Cﬁﬂ!lﬂlld o Am;:o:’c:mulwted %
demao: ion of
MW 95 o5 e p‘::::-:muu = ’:‘Z“f'b“"h:'.","’f "':‘_'”‘ wre 100%
“Should involve practical | Li monstrati
Y ROV B T I o el el
P oriant topics n o Uni Assi
M 67.25 63 be focused, added with Q o e OGS 85%
R Solved maore previous exam
Basics of each concept papers.
DME 1l 48.29 =1 need 1o be focused with Question bank for each 80%
23 Prof. Santosh more practical wpl dule, with = and
Kumar B K uired explanation,
Imporiant questions in Regular Assignments, %
Tribology 99.26 100 cach chapter to be given Question bank for cach 100%%
maore importance chapter.
Assignmen
cim 9555 | 975 m'h“;:;"m"‘z' oy Discussion of h:om 100%
24 | Prof.Vignesh S tisstions,
Important questions in Regular Assignments,
‘Iribology 9926 99.21 each chapter to be given Question bank for each 100%
__more ___chapter.
25 | Prof.Pradecp ¥ S FEM 83.71 90 More focus on starting Detailed explanation of 100%% p |
modules starting modules, conducting
unit test.
Basics of cach topic Important questions in cach
need more explanation. | module, given for assignments.
2 |8 Question bank is Question bank with answers | 1007
required. for every module.
Asscinbly probiets Selving all assembly problems
CAMD 84.80 | 90 | needtobe given more e L aiese 100%
P added with other easy topics,
Assignments, practical
- KOM 8522 | o3 |.-More "3“;‘;\"‘;“‘“’ 0 | examplesintheory classes, | 100%
26 | Prof. Deepak S A = == Solved more problems.
Easy scoring modules Gears chapter has been dealt
e DMEN | 4829 | 41| 10 be focused more. with, in detail. 2
Basics of each topic Important qu?slm in cach
needs more explanation, | module, given for assignments.
57 | Prof. - L o Question bank is Question bank with answers | 100"
Madhumohan R required. for every module.
Should involve practical | Live demonstrations have been
Automotive 95.85 96 ey i i i related to concepts 100%
Important questions in . )
Engg. 9783 | 98 | eachchapterneedtobe |  Assignments, solving of 100% |G
Econamy 3 weigh previous year question papers
28 | Prof.Geetha TM ELM demonstration of "“
s Power point presentations are C\
MCW 95.05 98 Various processcs is added to explain the processes. 100% ¢J(\’
HMT 74.01 90 Providing the required | Solving previous year question 95%
basic knowledge to papers, Solving problems of
23 | Peof. Sambom U HMT 7401 | 885 | understand and solve the different varieties. 95%
problems Assignments.
Stressing more on Regular assignments, Question
Mechatronics 91.17 100 iapostant topics bank with answers. 100%
30 | Prof. Vinod Naik Important topics need to
Rl 6725 | 6356 | befocused added with | UMt 1ests, Assignments, extra | go,
maore problems
Important topics need to Assignment before each
=iy Fluid 67.25 56 Previous exam papers Solving more problems, 80%
Mechanics 3 need to be focused more. Assignments, class tests
32 | Prof. Tribology | 9926 100 | Important questions in Assignments, more classes 100%%




Kumaraswamy each chapter to be gi
given
S Devaramani more importance -
Mare prob uicats, peactioal
33 | Prof. Swaroop K V | KOM 85.22 83 mpkmdnudlo examples in theory classes, 100% W
o 5555 % Solved more problems.
X 1 S Power point presentations of 100%
= Real automated
34 | Prof. Mohan C N sysemshlp i etr | Sulomaied sytems Scsing
s oM 9555 | 986 |  understandingof | OO0 casy units, Frequently | o, =
appeared questions have been
e dealt with.
— ' s———=—— | Assignments, Power point -|——
o | M Friedto | - o, Sy P
KOM 8522 79 probiéms PecRitions, practical 100%
3 p - I be solved examples for casy
s | veesuman. , Jogan ISR T | e X i = 8'"5:{
previous year question papers
FEM 83.7 88 Solve more problems Rivo oos olved 100%
1. Staff Feedback:*
1. Present semester students are finding that the syllabus is more.
2. To answer majority of questions in Il sem memory is playing vital role.
3. This time mathematics exam was conducted in the last day of exam schedule, instead of in the beginning like earlier.
2. Remedia g
In Tutorial classes:

1. Creating awareness about the previous year examination questions.

2. Giving practice of those problems and ¢
3. Slow learners are identified by a unit test

larifying doubts.
and are given counseling and are helped in learning the subjects more effectively.

4.Mﬂeﬁdisgﬁmwmbednbsbmuimdwkmmhm;mhemm

*kk
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Institute IDx IR-E-C-1231
Institute Name A. M. C. College of Engineering

Full Report

Sanctioned (Approved) Intake

Academic Year
UG [4 Years Program(s)]: Sanctioned (approved) students intake

PG [2 Years Program(s)]

Total Actual Student Strength (Program(s) Offered by Ywtitution)

(Al No. of No. of Total Within Outside

programs Male Female Students ~ State State

of allyears)  Students  Students (Including  (Including
male & male &
female) female)

1873 1239 3112 1782 1321

UG [4 Years

Program(s)]

PG [2 Years 94 117 211 126 83

Program(s)]

Placement & Higher Studies

http://login.nirfindia.org/Declaration/Agree/ViewDCSData

Outside
Country
(Including
male &
female)

9

201718 201617 201516
900 900 900
133 133 -—-
Economically ~ Socially No. of students
Backward Challenged receiving full
(Including male (SC+ST+OBC tuition fee
& female) Including male reimbursement
& female) from the State anc
Central
Government
828 1276 1084
23 96 82

All ReporfMHRD, National Institutional Ranking Framework (NIRF)

7] Go Back (/DCS/Home)

201415

900

No. of students
receiving full
tuition fee
reimbursement
from

Institution
Funds

45

10

201314

No. of students
receiving full
tuition fee
reimbursement
from the Private
Bodies

62

2/23
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No.
wh
rece
tuiti
reim

913
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UG [4 Years Program(s)]: Placement & higher studies for previous
lgé]a 42018

Academic No. of first year No. of first year student Academic

Year students intake in the admitted in the year Year
year

(201213) 660 639 (201314)
(201314) 840 826 (201415)
(201415) 900 835 (201516)

PG [2 Years Program(s)]: Placement & higher studies for previous

Academic  No. of first year students  No. of first year students
Year intake in the year admitted in the year
(201415) 133 124
(201516) 133 121
(201617) 133 118

Ph.D Student Details

Ph.D(Student pursuing doctoral program till 2018; Students admitted in the academic year 2d®Bshould not be entered here.)

Full Time

Part Time

No. of Ph.Btudents graduated (including Integrated Ph.D)

http://login.nirfindia.org/Declaration/Agree/ViewDCSData

No. of students
admitted through

Lateral entry

123

145

148

Academic
Year

(201516)

(201617)

(201718)

No.

minimum stipulated time

119

117

112

of

No. of students
graduating in
stipulated time

Academic
Year

(201516) 728

(201617) 926

(201718) 932

No. of
students
placed

students graduating

113

109

86

Total Students

61

All RepofMHRD, National Institutional Ranking Framework (NIRF)

No. of
minimur students  graduates (Amount

placed Rs.)

670
300000 (Three lakh
Rupees)

746
320000 (Three lakh
Twenty Thousand
Rupees)

654
460000 (Four lakhs
Sixty Thousand
Rupees)

Median salary of placed graduat
(Amount in Rs.)

6
320000 (Three Lakhs Twent
Thousands)

5
360000 (Three Lakh Sixty
Thousand)
430000 (Four Lakh Thi 6

thousand only)

Median salary of placed No. of ¢

in selecte
Higher

45

56

62

No. of stude f
Higher Sti

3/23
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201718 201617 201516

Financial Year 201718 201617

Utilised Amount Utilised Amount

Annual Capital Expenditure on Academic Activities and Resources (excluding expenditure on buildings)

Library 2700490 (Twenty Seven Lakhs Four

Hundred and Ninety)

2562583 (Twenty Five Lakhs Sixty T w
Thousand Five Hundred and Ei ghty
Three)

New Equipment for Laboratories 11759766 (One Crore Seventeen La k
Fiftynine Thousand Seven Hun dred ai

Sixty Six)

325587 (Three Lakh Twenty Five th
ousand five hundred Eighty Seven)

Engineering Workshops 112808 (One Lakh Twelve Thousan d

Eight Hundred and Eight )

150340 (One Lakh Fifty Thousand T hi
Hundred and Forty)

Other expenditure on creation of Capital Assets (excluding expenditure on Lant
Building)

59818038 (Five Crore Ninety Eight
Lakh Eighteen Thousand and Thirty Ei

30225419 (Three Crore Two Lakhs
Twenty Five Thousand Four Hundr ed
Ninteen)

Annual Operational Expenditure

Salaries (Teaching and Non Teaching staff) 149373592 (Fourteen Crores Ninety
Three Lakhs Seventy Three Thous ant

Five Hundred and Ninety Two)

116456342 (Eleven Crores Sixty Fo
Lakhs Fifty Six Thousand Three Hundr
and Forty Two)

Maintenance of Academic Infrastructure or consumables, other running expenc
etc. (excluding maintenance of hostels and allied services)

59095933 (Five Crores Ninety Lakh s
Ninety Five Tbusand Nine Hund red
and Thirty Three)

61667752 (Six Crores Sixteen Lakhs £
Seven Thousand Seven Hundr ed Fifty
Two)

860535 (Eight Lakhs Sixty Thousan d
Hundred and Thirty Five)

967856 (Nine Lakh Sixty Seven Tho ut
Eight Hundred and Fifty Six)

Seminars/Conferences/Workshops

Full Time 1 0 0

Part Time 4 0 2

Financial Resources: Utilised Amount for the Capital & Operational expenditure for previous 3 years

Financial Year 201718 201617

Utilised Amount Utilised Amount

http://login.nirfindia.org/Declaration/Agree/ViewDCSData

201516

Utilised Amol

711102 (Seven Lakh Ele'
One hundred and Tw

316983 (Three Lakh Six
and Nine Hundred and e’

147230 (One LaksFori
usand Two Hundred and

19671656 (One Crore N
khs

Seventy One Thousa ndre

and Fifty Six)

94708563 (Nine Crore F
Lakhs Eight Thousand F
sixty three)

40802359 (Four Crores E
Two Thousand Three Hu
Fifty Nine)

485542 (Four Lakh Ei
sand Five Hundred and

201516

Utilised Amol

t
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Financial Year 201718 201617 201516
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Total no. of Consultancy Projects

IPR

Calendar year

No. of Patents Published

No. of Patents Granted

Sponsored Research Details

Financial Year

Total no. of Sponsored Projects

Total no. of Funding Agencies

Total Amount Received (Amount in Rupees)

Amount Received in Words

Consultancy Project Details
Financial Year

Total no. of Client Organizations

Total Amount Received (Amount in Rupees)

Amount Received in Words

All ReporfMHRD, National Institutional Ranking Framework (NIRF)

13 3

2017
0
0

201718

23

6

227000

Two Lakh Twenty Seven Thousand

201718 201617
10 3
1460000 390000

Fourteen Lakhs Sixty Thousand

http://login.nirfindia.org/Declaration/Agree/ViewDCSData

2016

Three Lakhs Ninety Thousand Only

3

2015

0

0
201617 2015
0 0
0 0
0 0
Zero Zero
201516
3
21000

Twenty One Thousand O
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